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As low as

Php 24,000

per month
on the first year!

The first ive buyers for the month of June

/ will get a free assigned parking slot! X

57 Square Meters and Above 56 Square Meters and Below

One (1) Assigned One (1) Assigned
Regular Parking Slot Mechanical Parking Slot
Hurry! This promo will run from June 1 - 30, 2021 only.

Assigned parking rights are non-cransferrable and not for sale upon cransfer of unirt ownership.

The Mechanical Parking System accommodates compact cars only.

Develaped By:
Cebu Main Ofhce:

lll L.O. Building Gorordo Avenue, Kamputhaw, Cebu Ciry

www.worldwidecentralproperties.com
Worldwide Central Properties Inc.
Ishaminer of Worlcvick Group of Companias
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“About a week after arriving in the Philippines, I happened to wake upone day at 7 o’clock
in the morning. My father got angry and hescolded me. As a newcomer in the country, he said,
I had to workharder than the people here. “You cannot wake up at 7 o 'clock. You must wake up

at 5 o'clock! I was 16 then and that incident opened myeves to the importance of diligence

and hard work, and I have taken my father’s advice to heart since then.”

There are only a handful of Taipans in the Philippines who staried
their life as ordinary men. One individual that has achieved
immense success and continues to inspire entrepreneurs to dream
big and persevere amidst the very competitive environment was
my former boss and mentor of eight years, 67-year-old Dr.
Andrew L. Tan.

When most of the local taipans are in the twilight of their golden
years, Dr. Tan is still very much in the plate and is far from
corporate retirement. This time, his energies are focused on
global acquisitions in the liquor and property business.

Very recently, he anointed his eldest son, Kevin, as CEO of

Alliance Global Group. It is a publicly listed company with an
estimated market cap of close to USS15 Billion.
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- Dr. Andrew L. Tan

So how did Tan suddenly shot to the top? Hard Work and
Determination! The son of poor immigrants from Fujian
province, Andrew was born in China. His family migrated to
Hong Kong when he was four years old. As a child, he and
his family used to share a tenement apartment with four other
families. with only one bathroom and one concrete table for
all the families’ cooking stoves. Tan recalls the apartment
owner even leased out the corridor to another family. At 16,
he came to the Philippines to join his father who was then
working in a transistor radio factory. Tan recalls the difficult
period, “T lived with my parents in a cramped 20 square
meter apartment in Sta. Cruz, Manila. I struggled throughout
my college days because I had no money. To save on jeepney
fare, T walked every day from my apartment to the UE
campus on C.M. Recto.”



Business Matters

For lunch, Tan often ate “bananacue” (fried bananas) that he
bought from vendors along Gastambide Street. During his first
two years as a student, he supported himself by selling watches
and tutoring grade school students in math on a part-time basis.
It was hard juggling a part-time job and going to college. but
Tan never complained. He learned that whether working or
studying, doing it as best as he could brought him a sense of
satisfaction and fulfillment. It also helped him become a better
person.

Most of Tan’s classmates were better off than him since their
families owned small businesses such as a grocery or hardware
store. That started him off to dream of having his own business
1o give his family a better life. He quipped, “T would tell myself
that if T had P200, 000 ($3,700)—a lot of money back then—TI
would use it to open a grocery store!”

The young Andrew took up Bachelor of Science in Business
Administration and eventually graduated magna cum laude in
1974. Such a feat for a young dreamer armed only with the
values of hard work, tenacity and a burning desire to help his
family have a better life! Indeed, Dr. Andrew L. Tan has alrcady
gone far from his simple dream of owning a small grocery store
10 becoming one of Asia’s wealthiest businessmen. At present,
his publicly listed holding company, Alliance Global Group, is
one of the Philippines largest conglomerates, with interests in
gaming (Resorts World Manila), food and beverage industry
(Emperador Inc), real estate development (Megaworld, Empire
East, GERI, Suntrust) quick service restaurants Mcdonalds and
Hospitality (Richmond, Marriott and Sheraton Hotels).

Prof. Enrique Soriano

A World Bank/TFC Governance Executive of Post
and Powell Singapore and the Executive Director
of Wong + Bernstein, a research and consulting
firm 1n Asia that serves family businesses.

www.worldwidecentralproperties.com
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Life Tips

Dovid Grossman, a coach and father of nine, recently told me that
his father and he had fought constantly through his growing up
years. Through it all, his mother was the referee. Finally when
Dovid was 17 years old he sat down with his father and said, “1
want to have a close relationship with vou.” He was flabbergasted
when his father said, “I"ve tried to do that your whole life but 1
don’t know how.”

The conversation made a strong impression on me because 1 (0o
had a stormy relationship with my father. I tell people I had sibling
rivalry with my father!

Gary Chapman, pasior and marriage counselor, noticed that if you
want 1o truly connect with your loved one you need (o know and
speak his or her love language. A love language is the way we
express our devotion and commiiment, and it can be learned or
changed to touch the hearts of our partners.

Chapman says there are 5 Love Languages. They are:

‘Receiving Gifts
Presents and physical tokens of affection move you.

*Quality Time
This can be expressed either through those intimate (Ete-a-iéle
discussions or via doing things together.

*Acts of Service
You prefer to show your love through favors and chores and doing
things for others.

‘Physical Touch
You want to give and/or receive affection physically.

‘Words of Affirmation
You need to hear praise to know you are loved, and you may also
prefer to express your affection verbally.

Everyone has a preferred love language. Most of us just naturally
assume that because we like to have love expressed (o us in a
certain way that the other person wants to have it expressed to
him or her in that same way.

Now that I think about it my father was a hugger but I preferred
going on outings with him and hearing him praise me. Il is no
wonder that we struggled! Perhaps something similar happened
between Dovid and his father.

Gary Chapman has written several books on the topic. The Five
Love Languages is for couples; there are also volumes that
address men, singles, children and teenagers.

Most fathers want to connect powerfully on a deep emotional
level with their children.

Are you interested in “Connecting powerfully on a deep
emotional level™? If so Gary Chapman’s Five Love Languages
may provide you with the tools to do just that.

=

www.worldwidecentralproperties.com
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History

As leaders, here are five declarations of independence to take
that will help you lead better and work towards greater success
and satisfaction.

23R years ago this week, a group of men, a group of leaders, risked
their lives and livelihoods to declare their (nonexistent) country’s
independence from England. If you are from the United States, I
wish you a Happy Independence Day!

But actually I am wishing that all of you (regardless of the country
that issued your passport) consider declaring your independence.

What do I mean? After all, as leaders, aren’t we actually pretty
dependent on our organizations and those we lead?

Perhaps.

But I believe that anytime and anywhere is a good time to think
about our Independence. It is one thing to declare it, and yet another
to make it happen. So today, I am suggesting several declarations
and some actions to help you get started.

We can independently choose to improve our skills.

Reading and thinking about these words is a start. You might be
fortunate to work for an organization that invests time and money
in your development. (If so, that’s great.) But whether you have
training and development offered to you or not, you still must own
your development. Yes, the skills benefit others, but the learning
(and results) belongs to you.

We can independently choose to serve those we lead in a way that
supports their growth and the growth of the organization as well.

When you see your leadership role as one of service, good things
will happen. When you actually serve others and the goals of the
organization, your world and results will change. Declare that you
will serve, and then begin serving. The forefathers of the United
States were a pretty good example, an example worth following.

We can independently choose to care more, listen more, and trust
more.

If you care, let your actions show it. This isn’t just nice to do, it is
the core of your leadership role. This is a declaration to make silent-
ly and intentionally, and then let your actions show your private
declaration.

We can independently choose to be more creative.

There are problems and opportunities all around you in your
organization. You can wait for resources or time — but it might be a
long wait. Many of the greatest innovations came not from
well-funded and planned efforts, but from passionate people focus-
ing on a problem and creatively finding a solution. Why not make
the creative choice for the benefit of your team, your organization,
and your Customers?

We can independently choose to create the culture in which we
want to work.

Too many leaders lament that things would be different if their
organizational culture was different. You might not be able to
influence the decisions and approaches of the “home office” (at least
not immediately), but you can influence the working conditions,
relationships, and “how things are done around here” with your
team, on your shift, or in your work area. Culture starts at home, not
at the home office. As a leader, you can create the culture you want.

This list could be (really) long —but I hope you see the point. We do
not have to wait for our organization, the economy, the start of the
fiscal year, or someone else to change our organizational reality.

This article seems to be about independence, but now you see that
independence, just like it did more than 200 years ago, requires a
choice. We have choices —as human beings and as leaders, When
we wait for others, not only are we not leading, we won’t get new
or better results.

New choices bring new results.
This is all true, and it still isn’t the whole story.

While we must claim our independence, we must also realize that
we aren’t alone, We are making these choices in connection to and
in connection with other people. As a leader, I want you fo claim
your independence and 1 also especially want you to value your
interdependence.

Declare independence to take responsibility and avoid victim
behaviors and attitudes, then think interdependence to create a team
that joins you to work towards greater success and satisfaction.

Do those things and you will be able to celebrate both your
Independence and enjoy the results.

www.worldwidecentralproperties.com | 9



Central Spotlight

Ascott Launches A First Of Its Kind Service

Collaborates with International SOS as part of the enhanced ‘Ascott Cares’ commitment to

improve guests’ overall wellness and safety.

L,

Ascott has enhanced its ‘Ascoft Cares’ commitment fo
provide stringent hygiene and safety standards, wellness
support and implement sustainable practices. Ascott’s
guests who require telehealth, telecounselling or travel security
advisory assistance can call the property’s front desk from
their apartments, to be connected to International SOS’
Assistance Centres 24/7.

Singapore, 31 May 2021 —Capital.and’s wholly owned lodging business
unit, The Ascott Limited (Ascoit), is the first hospitality company in the
world (o offer its guests global access (o a comprehersive suite of telehealth,
telecounselling and travel security advisory services. Ina global partnership
with leading health and security services company International SOS,
Ascott will provide these complimentary services as part of its
enhanced “Ascott Cares’ commitment to improve the overall wellness
and safety of its guests. Starting 1 June 2021, the services will be
available 1o Ascott’s guests across nearly 200 properties in 86 cities and
27 countries.

Ascott’s guests who require telehealth assistance or telecounselling
can call the property’s front desk from their apartments, to be
connected to International SOS’ Assistance Centres. Ascolt’s guests will be
able to speak directly with Intemational SOS’ health experts at any of'its 27
Assistance Cenires across the world. The Assistance Cenires operate 24
hours, seven days a week and provide assistance in 99 languages and
dialects. Depending on the guest’s medical condition. Intemational SOS
health experts will provide medical advice or may refer the guest for
teleconsuliation, in-person consultation or telecounselling with their
global netwark of over 90,000 accredited medical service providers,
including clinics and hospitals.

10| www.worldwidecentralproperties.com

24/7 On-Call

Wellness & Security

[ ) In Parmership with:
R

—THES==
ASCOTT

LIMITED

A Memiber of CapitsLand

INTERNATIONAL
S0s

International SOS will also provide fravel security advisory and
assistance to Ascott’s guests to better prepare them for new
environments. This includes advice on security matters including
the choice of safe ground transportation, as well as verification and
updates on in-country incidents, such as street protests, natural
disasters, travel restrictions and security threats. With International
SOS’ assistance, Ascott can advise its guests on the latest developments,
implement in-property security protocols and safeguards, or work
with International SOS to arrange travel security solutions to
further assist its guests. For more information on the telehealth,
telecounselling and travel security advisory services.
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Cebu’s most iconic address
has reached the 20th floor.
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Food | Fun | Perks

Sinigang Sa Manok At Kalabasa Recipe

12

This is one sinigang recipe that's made better with an

unlikely table added to the mix; the kalabasa. It

gives

this sinigang recipe a sweetness that's delicious

and homey.

Ingredients:

|

O 0o ooo0oooo o

3 tablespoons canola oil

1 medium red onion, peeled, quartered

4 pieces chicken quarters

1 cup radish (labanos), peeled, sliced

1/8 wedge squash (kalabasa), peeled, cubed

2 piece green finger chilies (siling pangsigang)

4 cups water

1 44-gram pack sinigang sa sampaloc mix

1 bunch kangkong, leaves and tender stalks only

1 bunch string beans, cut into 3-inch lengths

www.worldwidecentralproperties.com

v How to cook Sinigang sa Manok at Kalabasa

LI In a large pot over medium heat, heat oil. Add
onions and sweat until just translucent. Add
chicken, labanos, kalabasa, siling pangsigang,
water, and sinigang sa sampaloc mix. Stir to mix
and then bring to a boil. Lower heat to a
simmer.

[J Using a cooking spoon, remove any scum that
rises to the surface. Simmer until the chicken is
cooked through and the labanos and kalabasa
are lender. Add the tender stems from the
kangkong and sitaw, and simmer again until
just heated through. Serve with steamed rice.

¥
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FACIAL & SLIMMING CENTRE

Foot & Bodv Mass: age

507 OFF

HI JII—h .l-

ON SERVICES
(EXCEPT DRIPS)

20 ONREGULARRATES
OFF DURING HAPPY HOUR
50 PHP ON SELECTED MASSAGE

OFF SERVICES AFTER HAPPY HOUR
TERMS & CONDITIONS: Valid Unfil June 30, 2021

1. Valid only Monday: g davs This promo applies to regular rates only.

Happy Hour fro nto & pm.
2. valid atN Banawa Sundance BANAWA

3. Not applicable for home service. BRANCH
Valid Until: June 30, 2021

Upper Ground, Sundance Residences, R.
Duterte 5t, Banawa, Cebu City
0723 642 0645 / 032 384 6334

www.worldwidecentralproperties.com | 13
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¢ RESIDENCES
: BANAWA, CEBU

| BEST
— MOVE IN
. | DEAL

As low as

Php 25,789

per month

Garden Suite / Sky Suite Studio / 1 Bedroom / 2 Bedroom

One (1) Free Assigned Parking Slot
Php 462,000 Spot Cash to move in
Php 113,000 for 18 months
85% Bank Financing

Php 81,000 Spot Cash to move in
Php 25,000 for 18 months
85% Bank Financing

Hurry! This promo will run from_]une 1 - 30, 2021 Lmly.

Assigned parking rights are non-transferrable and not for sale upon transfer of unit ownership.

Developed By:

Cebu Main Office:
J.L L.O, Building Gorordo Avenue, Kamputhaw, Cebu Ciry

www.worldwidecentralproperties.com
‘MJrld'Mde Propetias inc,
Mt o Wbl Cleinago of Clrngairiens



Worldwide Central Properties Inc.
Member of Worldwide Group of Comparnies

WORLDWIDE CENTRAL ELITE BUYER PROGRAM

Good news to all Worldwide Central valued homeowners!

Get an additional 3% discount on top of existing buyer promos
when you purchase again from another Worldwide Central project.

“ ”
SUNDANCE _ VITALE SUITES
BANAWA, CEBL GOQODDO -

0917 849 4600



www.worldwidecentralproperties.com

,m (£) www.facebook.com/wepiofficial/

: - (@) L.O. Building, Gorordo Ave., Camputhaw, Cebu City
Worldwide Central Properties Inc.
e af Worchvicls Giaup of Companies @ 0917 849 4600




